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AN ACT CONCERNING REVISIONS TO STATUTES CONCERNING
HUMAN RIGHTS AND OPPORTUNITIES.

Be it enacted by the Senate and House of Representatives in General
Assembly convened:

1 Section 1. Section 1-1f of the general statutes is repealed and the
2 following is substituted in lieu thereof (Effective July 1, 2013):

3 For purposes of sections 3-10e, 4a-60, subdivision (12) of section 38a-
4 816, [and sections 46a-58, 46a-60, 46a-64, 46a-70 to 46a-73, inclusive,
5 46a-75, 46a-76 and] section 52-175a and chapter 814c:

6 (@) An individual is blind if [his] such individual's central visual
7 acuity does not exceed 20/200 in the better eye with correcting lenses,
8 or if [his] such individual's visual acuity is greater than 20/200 but is
9 accompanied by a limitation in the fields of vision such that the widest

10  diameter of the visual field subtends an angle no greater than twenty
11  degrees;

12 (b) An individual is physically disabled or has a physical disability,

13  as defined in section 46a-51, as amended by this act, if [he] such
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individual has any chronic physical [handicap] disability, infirmity or
impairment, whether congenital or resulting from bodily injury,
organic processes or changes or from illness, including, but not limited
to, blindness, epilepsy, deafness or hearing impairment or reliance on a

wheelchair or other remedial appliance or device.

Sec. 2. Section 46a-51 of the general statutes is repealed and the
following is substituted in lieu thereof (Effective July 1, 2013):

As used in section [4a-60a] 4a-60, as amended by this act, and this

chapter:

(1) "Application for credit" means any communication, oral or

written, by a person to a creditor requesting an extension of credit to

that person or to any other person, and includes any procedure

involving the renewal or alteration of credit privileges or the changing

of the name of the person to whom credit is extended;

[(1)] (2) "Blind" refers to an individual whose central visual acuity
does not exceed 20/200 in the better eye with correcting lenses, or
whose visual acuity is greater than 20/200 but is accompanied by a
limitation in the fields of vision such that the widest diameter of the

visual field subtends an angle no greater than twenty degrees;

(3) "Board of commissioners" means the commissioners of the

Commission on Human Rights and Opportunities appointed pursuant

to section 46a-52, as amended by this act, acting as a body;

[(2)] (4) "Commission" means, unless the context clearly indicates a

different meaning or intent, the professional staff of the Commission

on Human Rights and Opportunities [created by section 46a-52] or the
Executive Director or the Executive Director's designee lawfully

exercising the powers and duties ascribed to the commission;

[B)] (B) "Commission legal counsel" means a member of the legal
staff employed by the commission pursuant to section 46a-54, as
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amended by this act;

[(4)] (6) "Commissioner" means [a] an individual member of the

[commission] board of commissioners appointed pursuant to section
46a-52, as amended by this act;

(7) "Complainant" means any person, whether acting on his or her

own behalf or through an attorney, who files a complaint pursuant to

section 46a-82, as amended by this act;

[5)] (8) "Court" means the Superior Court or any judge of said

court;

(9) "Covered multifamily dwelling" means buildings consisting of

four or more units if such buildings have one or more elevators, and

eround floor units in other buildings consisting of four or more units;

(10) "Credit" means the right granted by a creditor to a person to

defer payvment of debt or to incur debt and defer its payment, or

purchase property or services and defer payment therefor, including,

but not limited to, the right to incur and defer debt which is secured by

residential real property;

(11) "Credit sale" means any transaction with respect to which credit

is granted;

(12) "Credit transaction" means any invitation to apply for credit,

application for credit, extension of credit or credit sale;

(13) "Creditor" means any person who regularly extends or arranges

for the extension of credit for which the payment of a finance charge or

interest is required whether in connection with loans, sale of property

or services or otherwise;

[(6)] (14) "Discrimination" includes segregation and separation;

(15) "Discrimination because of religion" includes, but is not limited
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to, discrimination related to all aspects of religious observances and

practice as well as belief and nonbelief, except, in the context of an

emplover-employee relationship, an employer demonstrates that the

emplover is unable to reasonably accommodate to an employee's or

prospective emplovyee's religious observance or practice without undue

hardship on the conduct of the employer's business;

(16) "Discrimination because of sex" includes, but is not limited to,

discrimination related to pregnancy, child-bearing capacity,

sterilization, fertility or related medical conditions;

[(7)] (17) "Discriminatory employment practice" means any
discriminatory practice specified in section 46a-60, as amended by this
act; [or 46a-81¢;]

(18) "Discriminatory housing practice" means any discriminatory

practice specified in section 46a-64c, as amended by this act;

[(8)] (19) "Discriminatory practice" means a violation of any
requirement established by the commission pursuant to subdivisions

(13) to (16), inclusive, of section 46a-54, as amended by this act, or a

violation of section 4a-60, as amended by this act, [4a-60a,] 4a-60g, as
amended by this act, 46a-58, as amended by this act, 46a-59, as
amended by this act, 46a-60, as amended by this act, 46a-64, as
amended by this act, 46a-64c, as amended by this act, 46a-66, as
amended by this act, 46a-68, as amended by this act, 46a-68c to 46a-68f,

inclusive, or 46a-70 to 46a-78, inclusive, as amended by this act, or

subsection (a) of section 46a-80; [or sections 46a-81b to 46a-8lo,

inclusive;]

(20) "Dwelling" means any building, structure, mobile

manufactured home park or portion thereof which is occupied as, or

designed or intended for occupancy as, a residence by one or more

families, and any vacant land which is offered for sale or lease for the

construction or location thereon of any such building, structure,

mobile manufactured home park or portion thereof;
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[(9)] (21) "Employee" means any person employed by an employer
but shall not include any individual employed by such individual's

parents, spouse or child, or in the domestic service of any person;

[(10)] (22) "Employer" includes the state and all political
subdivisions thereof and means any person or employer with three or

more persons in such person's or employer's employ;

[(11)] (23) "Employment agency" means any person undertaking
with or without compensation to procure employees or opportunities

to work;

(24) "Extension of credit" means all acts incident to the evaluation of

an application for credit and the granting of credit;

(25) "Fair Housing Act" means Title VIII of the Civil Rights Act of
1968, as amended, and known as the federal Fair Housing Act (42 USC
3600-3620;

(26) "Familial status" means (A) one or more individuals who have

not attained the age of eighteen years being domiciled with a parent or

another person having legal custody of such individual or individuals;

(B) the designee of such parent or other person having such custody

with the written permission of such parent or other person; or (C) any

person who is pregnant or is in the process of securing legal custody of

any individual who has not attained the age of eighteen vears;

(27) "Family" includes a single individual;

(28) "Gender identity or expression" means a person's gender-

related identity, appearance or behavior, whether or not that gender-

related identity, appearance or behavior is different from that

traditionally associated with the person's physiology or assigned sex at

birth, which gender-related identity can be shown by providing

evidence including, but not limited to, medical history, care or

treatment of the gender-related identity, consistent and uniform
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assertion of the gender-related identity or any other evidence that the

gender-related identity is sincerely held, part of a person's core

identity or not being asserted for an improper purpose;

(29) "Housing for older persons" means housing (A) provided under

any state or federal program that the Secretary of the United States

Department of Housing and Urban Development determines is

specifically desiened and operated to assist elderly persons as defined

in the state or federal program; (B) intended for, and solely occupied

by, persons sixty-two vears of age or older; or (C) intended and

operated for occupancy by at least one person fifty-five years of age or

older per unit in accordance with the standards set forth in the Fair

Housing Act and regulations developed pursuant thereto by the

Secretary of the United States Department of Housing and Urban

Development;

(30) "Intellectual disability" means intellectual disability as defined

in section 1-1¢g, as amended by this act;

(31) "Invitation to apply for credit" means any communication, oral

or written, by a creditor which encourages or prompts an application

for credit;

[(12)] (32) "Labor organization" means any organization which exists
for the purpose, in whole or in part, of collective bargaining or of
dealing with employers concerning grievances, terms or conditions of
employment, or of other mutual aid or protection in connection with

employment;

[(13) "Intellectual disability" means intellectual disability as defined
in section 1-1g;]

(33) "Lawful source of income" means income derived from Social

Security, supplemental security income, housing assistance, child

support, alimony or public or state-administered general assistance;
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(34) "Learning disability" means a severe discrepancy between

educational performance and measured intellectual ability and a

disorder in one or more of the basic psychological processes involved

in understanding or in using language, spoken or written, which may

manifest itself in a diminished ability to listen, speak, read, write, spell

or to do mathematical calculations;

(35) "Marital status" means being single, married as recognized by

the state, widowed, separated or divorced;

(36) "Mental disability" means one or more mental disorders, as

defined in the most recent edition of the American Psychiatric

Association's "Diagnostic and Statistical Manual of Mental Disorders",

or a record of or regarding a person as having one or more such

disorders and, for the purposes of section 46a-64c, as amended by this

act, also includes, but is not limited to, any handicap, as defined in the

Fair Housing Act;

(37) "Minority business enterprise" means any contractor,

subcontractor or supplier of materials, fifty-one per cent or more of the

capital stock, if any, or assets of which is owned by a person or

persons: (A) Who are active in the daily affairs of the enterprise; (B)

who have the power to direct the management and policies of the

enterprise; and (C) who are members of a minority, as defined in

subsection (a) of section 32-9n;

(38) "Mobile manufactured home park" means a plot of land upon

which two or more mobile manufactured homes occupied for

residential purposes are located;

[(14)] (39) "Person" means one or more individuals, partnerships,
associations, corporations, limited liability companies, legal
representatives, trustees, trustees in bankruptcy, receivers and the state

and all political subdivisions and agencies thereof;

(40) "Person claiming to be aggrieved" means any person who
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claims to have been injured by a discriminatory practice or who

believes that such person will be injured by a discriminatory practice

that is about to occur;

[(15) "Physically disabled" refers to] (41) "Physical disability" means
any [individual who has any] chronic physical handicap, infirmity or
impairment, whether congenital or resulting from bodily injury,
organic processes or changes or from illness, including, but not limited
to, blindness, epilepsy, deafness or hearing impairment or reliance on a

wheelchair or other remedial appliance or device and, for the purposes

of section 46a-64c, as amended by this act, also includes, but is not

limited to, any handicap, as defined in the Fair Housing Act;

(42) "Public accommodation, resort or amusement’ means any

establishment that offers its services, facilities or goods to the general

public, including, but not limited to, any commercial property or

building lot on which it is intended that a commercial building will be

constructed or offered for sale or rent;

(43) "Reasonable cause" means a bona fide belief that the material

issues of fact are such that a person of ordinary caution, prudence and

judgment could believe the facts alleged in the complaint;

(44) "Referee" means a human rights referee appointed pursuant to

section 46a-57, as amended by this act;

(45) "Residential-real-estate-related transaction" means (A) the

making or purchasing of loans or providing other financial assistance

for purchasing, constructing, improving, repairing or maintaining a

dwelling, or secured by residential real estate; or (B) the selling,

brokering or appraising of residential real property;

[(16)] (46) "Respondent" means any person, whether acting on his or

her own behalf or through an attorney, alleged in a complaint filed

pursuant to section 46a-82, as amended by this act, to have committed

a discriminatory practice;
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[(17) "Discrimination on the basis of sex" includes but is not limited
to discrimination related to pregnancy, child-bearing capacity,

sterilization, fertility or related medical conditions;

(18) "Discrimination on the basis of religious creed" includes but is
not limited to discrimination related to all aspects of religious
observances and practice as well as belief, unless an employer
demonstrates that the employer is unable to reasonably accommodate
to an employee's or prospective employee's religious observance or
practice without undue hardship on the conduct of the employer's

business;

(19) "Learning disability" refers to an individual who exhibits a
severe discrepancy between educational performance and measured
intellectual ability and who exhibits a disorder in one or more of the
basic psychological processes involved in understanding or in using
language, spoken or written, which may manifest itself in a diminished
ability to listen, speak, read, write, spell or to do mathematical

calculations;

(20) "Mental disability" refers to an individual who has a record of,
or is regarded as having one or more mental disorders, as defined in
the most recent edition of the American Psychiatric Association's

"Diagnostic and Statistical Manual of Mental Disorders"; and

(21) "Gender identity or expression' means a person's gender-
related identity, appearance or behavior, whether or not that gender-
related identity, appearance or behavior is different from that
traditionally associated with the person's physiology or assigned sex at
birth, which gender-related identity can be shown by providing
evidence including, but not limited to, medical history, care or
treatment of the gender-related identity, consistent and uniform
assertion of the gender-related identity or any other evidence that the
gender-related identity is sincerely held, part of a person's core

identity or not being asserted for an improper purpose.]
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(47) "Sexual orientation" means heterosexuality, homosexuality or

bisexuality, or having a history of or being identified as such; and

(48) "To rent" includes to lease, to sublease, to let and to otherwise

erant for a consideration the right to occupy premises not owned by
the occupant.

Sec. 3. Section 46a-52 of the general statutes is repealed and the
following is substituted in lieu thereof (Effective July 1, 2013):

(a) The [commission] board of commissioners of the Commission on

Human Rights and Opportunities shall consist of nine persons. On and

after October 1, 2000, such persons shall be appointed with the advice
and consent of both houses of the General Assembly. (1) On or before
July 15, 1990, the Governor shall appoint five members of the

[commission] board of commissioners, three of whom shall serve for

terms of five years and two of whom shall serve for terms of three
years. Upon the expiration of such terms, and thereafter, the Governor
shall appoint either two or three members, as appropriate, to serve for
terms of five years. On or before July 14, 1990, the president pro
tempore of the Senate, the minority leader of the Senate, the speaker of
the House of Representatives and the minority leader of the House of
Representatives shall each appoint one member to serve for a term of
three years. Upon the expiration of such terms, and thereafter,

[members] commissioners so appointed shall serve for terms of three

years. (2) If any vacancy occurs, the appointing authority making the
initial appointment shall appoint a person to serve for the remainder of
the unexpired term. The Governor shall select one of the [members of

the commission] commissioners to serve as chairperson of the board of

commissioners for a term of one year. The [commission] board of

commissioners shall meet at least once during each two-month period

and at such other times as the chairperson deems necessary. Special
meetings shall be held on the request of a majority of the [members of

the commission] board of commissioners after notice in accordance

with the provisions of section 1-225.
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(b) Except as provided in section 46a-57, as amended by this act, the

[members of the commission] commissioners shall serve without pay,

but their reasonable expenses, including educational training expenses
and expenses for necessary stenographic and clerical help, shall be
paid by the state upon approval of the Commissioner of
Administrative Services. Not later than two months after appointment

to the [commission] board of commissioners, each [member of the

commission] commissioner shall receive a minimum of ten hours of

introductory training prior to voting on any [commission] matter

before the board of commissioners. Each year following such

introductory training, each [member] commissioner shall receive five

hours of follow-up training. Such introductory and follow-up training
shall consist of instruction on the laws governing discrimination in
employment, housing, public accommodation and credit, affirmative
action and the procedures of the commission. Such training shall be
organized by the managing director of the legal division of the

commission. Any [member] commissioner who fails to complete such

training shall not vote on any [commission] matter before the board of

commissioners. Any [member] commissioner who fails to comply with

such introductory training requirement within six months of
appointment shall be deemed to have resigned from office. Any

[member] commissioner who fails to attend three consecutive meetings

or who fails to attend fifty per cent of all meetings held during any

calendar year shall be deemed to have resigned from office.

(c) On or before July 15 1989, the [commission] board of

commissioners shall appoint an executive director who shall be the

chief executive officer of the Commission on Human Rights and
Opportunities to serve for a term expiring on July 14, 1990. Upon the
expiration of such term and thereafter, the executive director shall be
appointed for a term of four years. The executive director shall be
supervised and annually evaluated by the [commission] board of
commissioners. The executive director shall serve at the pleasure of the

[commission] board of commissioners but no longer than four years
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from July fifteenth in the year of his or her appointment unless
reappointed pursuant to the provisions of this subsection. The
executive director shall receive an annual salary within the salary
range of a salary group established by the Commissioner of
Administrative Services for the position. The executive director (1)
shall conduct comprehensive planning with respect to the functions of
the commission; (2) shall coordinate the activities of the commission;
and (3) shall cause the administrative organization of the commission
to be examined with a view to promoting economy and efficiency. In
accordance with established procedures, the executive director may
enter into such contractual agreements as may be necessary for the
discharge of the director's duties.

(d) The executive director may appoint no more than two deputy
directors with the approval of a majority of the [members of the

commission] board of commissioners. The deputy directors shall be

supervised by the executive director and shall assist the executive
director in the administration of the commission, the effectuation of its
statutory responsibilities and such other duties as may be assigned by
the executive director. Deputy directors shall serve at the pleasure of
the executive director and without tenure. The executive director may
remove a deputy director with the approval of a majority of the

[members of the commission] board of commissioners.

[(¢e) The commission shall be within the Labor Department for

administrative purposes only.]

Sec. 4. Section 46a-54 of the general statutes is repealed and the
following is substituted in lieu thereof (Effective July 1, 2013):

The commission shall have the following powers and duties:

(1) To establish and maintain such offices as the commission may
deem necessary;

(2) To organize the commission into a division of affirmative action
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monitoring and contract compliance, a division of discriminatory
practice complaints, a legal division and such other divisions, bureaus

or units as may be necessary for the efficient conduct of business; [of

the commission;]

(3) To employ legal staff and commission legal counsel as necessary
to perform the duties and responsibilities under [section 46a-55] this
chapter. One commission legal counsel shall serve as supervising
attorney. Each commission legal counsel shall be admitted to practice

law in this state;

(4) To appoint such investigators and other employees and agents as
it deems necessary, fix their compensation within the limitations

provided by law and prescribe their duties;

(6) To adopt, publish, amend and rescind regulations, in
consultation with the board of commissioners, consistent with and to

effectuate the provisions of this chapter;

(6) To establish rules of practice to govern, expedite and effectuate

the procedures set forth in this chapter;

(7) To recommend policies and make recommendations to agencies
and officers of the state and local subdivisions of government to

effectuate the policies of this chapter;

(8) To receive, initiate as provided in section 46a-82, as amended by

this act, investigate and mediate discriminatory practice complaints;

(9) By itself or [with or by hearing officers or human rights referees]

by presiding officers, to hold hearings, subpoena witnesses and

compel their attendance, administer oaths, take the testimony of any
person under oath and require the production for examination of any
books and papers relating to any matter under investigation or in
question;

(10) To make rules as to the procedure for the issuance of subpoenas
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by individual commissioners [, hearing officers and human rights

referees] and presiding officers;

(11) To require written answers to interrogatories under oath
relating to any complaint under investigation pursuant to this chapter
alleging any discriminatory practice as defined in subdivision [(8)] (19)
of section 46a-51, as amended by this act, and to adopt regulations, in

accordance with the provisions of chapter 54, for the procedure for the
issuance of interrogatories and compliance with interrogatory

requests;

(12) To [utilize such] accept voluntary and uncompensated services
[of] from private individuals, agencies and organizations; [as may
from time to time be offered and needed and with the cooperation of
such agencies, (A) to study the problems of discrimination in all or
specific fields of human relationships, and (B) to foster through
education and community effort or otherwise good will among the

groups and elements of the population of the state;]

(13) To require the posting by an employer, employment agency or
labor organization of such notices regarding statutory provisions as

the commission shall provide;

(14) To require the posting, by any respondent or other person

subject to the requirements of section 46a-64, as amended by this act,
or 46a-64c, as amended by this act, [46a-81d or 46a-81e,] of such notices

of statutory provisions as it deems desirable;

(15) (A) To require an employer having three or more employees to
post in a prominent and accessible location information concerning the
illegality of sexual harassment and the remedies available to victims of
sexual harassment; and (B) to require an employer having fifty or more
employees to provide two hours of training and education [to all
supervisory employees within one year of October 1, 1992, and]
relating to the illegality of sexual harassment to all new supervisory

employees within six months of their assumption of a supervisory
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position, provided any employer who has provided such training and
education to any such employees after October 1, 1991, shall not be
required to provide such training and education a second time. Such
training and education shall include information concerning the
federal and state statutory provisions concerning sexual harassment
and the remedies available to victims of sexual harassment. As used in
this subdivision, "sexual harassment" shall have the same meaning as
set forth in subdivision [(8)] (6) of subsection (a) of section 46a-60, as

amended by this act, and "employer" shall include the General

Assembly;

(16) To require each state agency that employs one or more
employees to (A) provide a minimum of three hours of diversity
training and education [(i) to all supervisory and nonsupervisory
employees, not later than July 1, 2002, with priority for such training to
supervisory employees, and (ii)] to all newly hired supervisory and
nonsupervisory employees, not later than six months after their
assumption of a position with a state agency, with priority for such
training to supervisory employees. Such training and education shall
include information concerning the federal and state statutory
provisions concerning discrimination and hate crimes directed at
protected classes and the remedies available to victims of
discrimination and hate crimes, standards for working with and
serving persons from diverse populations and strategies for addressing
differences that may arise from diverse work environments; and (B)
submit an annual report to the [Commission on Human Rights and
Opportunities] commission concerning the status of the diversity
training and education required under subparagraph (A) of this
subdivision. The information in such annual reports shall be reviewed
by the commission for the purpose of submitting an annual summary
report to the General Assembly. [Notwithstanding the provisions of
this section, if a state agency has provided such diversity training and
education to any of its employees prior to October 1, 1999, such state

agency shall not be required to provide such training and education a

LCO No. 5270 15 of 83



Raised Bill No. 1164

438
439
440
441

442
443
444
445
446

447
448
449

450
451

452

453
454
455

456
457

458
459
460
461

462
463
464
465
466

second time to such employees.] The requirements of this subdivision
shall be accomplished within available appropriations. As used in this
subdivision, "employee" shall include any part-time employee who

works more than twenty hours per week;

(17) To require each agency to submit information demonstrating its
compliance with subdivision (16) of this section as part of its
affirmative action plan and to receive and investigate complaints
concerning the failure of a state agency to comply with the

requirements of subdivision (16) of this section; and

(18) To enter into contracts for and accept grants of private or
federal funds and to accept gifts, donations or bequests, including

donations of service by attorneys and other individuals.

Sec. 5. Section 46a-56 of the general statutes is repealed and the
following is substituted in lieu thereof (Effective July 1, 2013):

(a) The commission shall:

(1) Investigate the possibilities of affording equal opportunity of
profitable employment to all persons, with particular reference to job

training and placement;

(2) Compile facts concerning discrimination in employment,

violations of civil liberties and other related matters;

(3) Investigate and proceed in all cases of discriminatory practices as
provided in this chapter and noncompliance with the provisions of
section 4a-60, as amended by this act, [or 4a-60a] or sections 46a-68c to

46a-68f, inclusive;

(4) From time to time [, but not less than once a year,] report to the
Governor, [as provided in section 4-60,] making recommendations for
the removal of such injustices as it may find to exist and such other
recommendations as it deems advisable and describing the

investigations, proceedings and hearings it has conducted and their
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outcome, the decisions it has rendered and the other work it has

performed;

() Monitor state contracts to determine whether they are in

compliance with [sections] section 4a-60, as amended by this act, [and

4a-60a,] and those provisions of the general statutes which prohibit

discrimination; and

(6) Compile data concerning state contracts with female and
minority business enterprises and submit a report annually to the
General Assembly concerning the employment of such business

enterprises as contractors and subcontractors.

(b) The [commission] board of commissioners may, when it is

deemed in the best interests of the state, exempt a contractor or

subcontractor from [the requirements of] complying with any or all of

the provisions of section 4a-60, as amended by this act, [4a-60a,] 46a-
68c, 46a-68d or 46a-68e in any specific contract. Exemptions under [the

provisions of this section] this subsection may include, but not be

limited to, the following: [instances:] (1) [If the] The work is to be or
has been performed outside the state and no recruitment of workers
within [the limits of] the state is involved; (2) [those involving] the

contract involves less than a specified [amounts] amount of money or

specified numbers of workers; [(3) to the extent that they involve

subcontracts] or (3) the subcontract falls below a specified tier. The

[commission] board of commissioners may also exempt facilities of a

contractor [which] that are in all respects separate and distinct from
activities of the contractor related to the performance of the contract,
provided such an exemption shall not interfere with or impede [the

effectuation of the purposes of] compliance with this section and

sections 4a-60, as amended by this act, [4a-60a,] 4a-60g, as amended by
this act, 4a-62 and 46a-68b to 46a-68k, inclusive, as amended by this
act.

(c) If the commission determines through its monitoring and
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compliance procedures that a contractor or subcontractor is not
complying with antidiscrimination statutes or contract provisions

required under section 4a-60, as amended by this act, or [4a-60a or the

provisions of] sections 46a-68c to 46a-68f, inclusive, the commission

may issue a complaint pursuant to subsection (c) of section 46a-82, as

amended by this act. Such complaint shall be scheduled for a hearing
before a [hearing officer or human rights] referee appointed to act as a
presiding officer. Such hearing shall be held in accordance with

chapter 54 and section 46a-84, as amended by this act. If, after such

hearing, the presiding officer makes a finding of noncompliance with
antidiscrimination statutes or contract provisions required under

section 4a-60, as amended by this act, or [4a-60a or the provisions of]

sections 46a-68c to 46a-68f, inclusive, the presiding officer [may] shall

order such relief as is necessary to achieve full compliance with any

antidiscrimination statute and required contract provisions. The

presiding officer may: (1) Order the state to retain the two per cent of
the total contract price per month on any existing contract with such

contractor that the state withheld pursuant to section 46a-68d and

transfer the funds to the State Treasurer for deposit in the special fund

described in subsection (e) of this section; (2) prohibit the contractor

from participation in any further contracts with state agencies until:
(A) The expiration of a period of two years from the date of the finding
of noncompliance, or (B) the presiding officer determines that the
contractor has adopted policies consistent with such statutes, provided
the presiding officer shall make such determination within forty-five
days of such finding of noncompliance; (3) publish, or cause to be
published, the names of contractors or unions that the presiding officer
has found to be in noncompliance with such provisions; (4) notify the
Attorney General that, in cases in which there is substantial [or
material] violation or the threat of substantial [or material] violation of

[the contractual provisions set forth in] section 4a-60, as amended by

this act, [or 4a-60a,] that appropriate proceedings should be brought to
enforce such provisions, including the enjoining [, within the

limitations of applicable law,] of organizations, individuals or groups
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[who] that prevent [directly or indirectly,] or seek to prevent [directly
or indirectly,] compliance with [the provisions of] section 4a-60, as

amended by this act; [or 4a-60a;] (5) recommend to the Equal
Employment Opportunity Commission or the Department of Justice
that appropriate proceedings be instituted under Title VII of the Civil
Rights Act of 1964, or related laws, when necessary; (6) recommend to

the appropriate prosecuting authority that criminal proceedings be
brought for the furnishing of false information to any contracting
agency or to the commission; [as the case may be;] (7) order the
contractor to bring itself into compliance with antidiscrimination
statutes or contract provisions required under section 4a-60, as
amended by this act, [or 4a-60a] or sections 46a-68c to 46a-68f,
inclusive, within a period of thirty days or, for good cause shown,

within an additional period of thirty days, and, if such contractor fails
to bring itself into such compliance within such time period and such
noncompliance is substantial [or material] or there is a pattern of
noncompliance, recommend to the contracting agency that such
agency declare the contractor to be in breach of the contract and that
such agency pursue all available remedies; [or] (8) order the
contracting agency to refrain from entering into further contracts, or
extensions or other modifications of existing contracts, with any
noncomplying contractor, until such contractor has satisfied the
commission that such contractor has established and will carry out
personnel and employment policies [in compliance] that comply with
antidiscrimination statutes and [the provisions of] section 4a-60, as
amended by this act, [or 4a-60a] and sections 46a-68c to 46a-68f,
inclusive;, or (9) order two or more such remedies or other relief

designed to achieve full compliance with antidiscrimination statutes

and required contract provisions. The commission shall adopt
regulations, in accordance with chapter 54, to implement the

provisions of this section.

(d) If the commission determines, through its monitoring and

compliance procedures [and after a complaint is filed and a hearing is
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held pursuant to subsection (c) of this section,] that, with respect to a

state contract, a contractor, subcontractor, service provider or supplier
of materials has (1) fraudulently qualified as a minority business
enterprise, or (2) performed services or supplied materials on behalf of
another contractor, subcontractor or supplier of materials knowing (A)
that such other contractor, subcontractor or supplier has fraudulently
qualified as a minority business enterprise in order to appear to
comply with antidiscrimination statutes or contract provisions

required under section 4a-60, as amended by this act, [or 4a-60a,] and

(B) that such services or materials are to be used in connection with a
contract entered into pursuant to subsection (b) of section 4a-60g, [the
hearing officer or human rights referee before whom such hearing was

held] the commission may issue a complaint pursuant to subsection (c)

of section 46a-82, as amended by this act. Such complaint shall be

scheduled for a hearing before a referee appointed by the chief referee

to act as a presiding officer. Such hearing shall be held in accordance

with chapter 54 and section 46a-84, as amended by this act. If, after

such hearing, the presiding officer makes a finding that a contractor,

subcontractor, service provider or supplier of materials has violated

this subsection, the presiding officer shall assess a civil penalty of not

more than ten thousand dollars upon such contractor, subcontractor or

supplier of materials.

(e) The Attorney General, upon complaint of the commission, shall
institute a civil action in the superior court for the judicial district of

Hartford to recover [such] any penalty assessed pursuant to subsection

(d) of this section. Any penalties recovered pursuant to this subsection
shall be deposited in a special fund and shall be held by the State
Treasurer separate and apart from all other moneys, funds and
accounts. The resources in such fund shall, pursuant to regulations
adopted by the commission in accordance with the provisions of
chapter 54, be used to assist minority business enterprises. [As used in
this section, "minority business enterprise" means any contractor,

subcontractor or supplier of materials fifty-one per cent or more of the
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capital stock, if any, or assets of which is owned by a person or
persons: (i) Who are active in the daily affairs of the enterprise; (ii) who
have the power to direct the management and policies of the
enterprise; and (iii) who are members of a minority, as defined in

subsection (a) of section 32-9n.]

Sec. 6. Section 46a-57 of the general statutes is repealed and the
following is substituted in lieu thereof (Effective July 1, 2013):

[(a) (1) The Governor shall appoint three human rights referees for
terms commencing October 1, 1998, and four human rights referees for
terms commencing January 1, 1999. The human rights referees so

appointed shall serve for a term of one year.

(2) (A) On and after October 1, 1999, the Governor shall appoint
seven human rights referees with the advice and consent of both
houses of the General Assembly. The Governor shall appoint three
human rights referees to serve for a term of two years commencing
October 1, 1999. The Governor shall appoint four human rights
referees to serve for a term of three years commencing January 1, 2000.

Thereafter, human rights referees s